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Group Medical
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Group Dental

Voluntary Vision

Flexible Spending Account
Dependent Care
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Rich in Heritage, With
a Vision for Tomorrow



What is Open Enrollment?
S

e Open Enroliment is the time of year when you
can make changes to your plan options, add or
delete dependents, or terminate your coverage.

e If you do not make these changes during Open
Enroliment, you must wait for a Qualifying Event.

e Currituck County offers its employees affordable
health care; therefore, employees are not eligible
for a subsidy on the individual marketplace.



What is a Qualifying Event?
S

e A Qualifying Event is an occurrence that
allows you to make a change to your benefits
outside of the Open Enrollment Period. You
have 30 days from the qualifying event to
make a change.

e Some Examples include:
- Marriage, Divorce or Legal Separation
— Birth or Adoption of a Child
- Loss or Gain of Coverage through your Spouse
- Death of a Dependent



Group Medical — CIGNA HRA $1,500/80%

(Health Reimbursement Arrangement) Plan Summary

In Network

Out of Network

Preventive Care

Covered 100%
NOT Subject to Deductible

Covered 70% after deductible

Primary Care Physician Office Visit

Covered 80% after deductible

Covered 60% after deductible

Specialist Office Visit

Covered 80% after deductible

Covered 60% after deductible

*NEW?* Embedded Deductible

$1,500/$3,000

$3,000/$6,000

HRA Incentives

$750

Inpatient Care

Covered 80 % After Deductible

Covered 60% after deductible

Outpatient Surgery

Covered 80 % After Deductible

Covered 60% after deductible

X-Ray & Diagnostic Imaging Procedures MRI,
MRA, PET, CT scans

Covered 80 % After Deductible

Covered 60% after deductible

Emergency Room Services

Covered 80 % After Deductible

Covered 80% after deductible

Urgent Care Services

Covered 80 % After Deductible

Covered 80% after deductible

*NEW?* Out of Pocket Maximum
Per Contract Year

Individual: $5,000
Family: $10,000

Individual: $10,000
Family: $20,000

*NEW?™* Preventive Generic Drug Benefit

$0 Copay

Covered 70% after deductible

Prescription Drug Benefit

30-day Retail: $10/$40/$50 AD
90-day Mail Order: $20/$80/$100 AD

Covered 70% after deductible

*These are ACA changes.




*New* Preventive Generic Drugs
S

Preventive medications are used for the
prevention of conditions such as:

e High Blood Pressure

High Cholesterol

Diabetes

Asthma

Osteoporosis

Heart Attack

Stroke

Prenatal Nutrient Deficiency



2016 PREVENTIVE
GENERICS DRUG LIST

Presentive medications are used for the prevention of conditions such as high blood pressure, high cholesteral,
diabetes, asthma, osteocporosks, heart attack, stroke and prenatal mutrient deficlency.

You may not have to pay a copay. a colnsurance (the percentage you pay after you meet your deductible)d andfor a
deductible (the amount you pay before your plan starts to pay) for preventive generc medications. For some, the

cost of generic preventhve medications may be covered 100% by your pharmacy benefits plan. Please check your
plan materials to understand how preventive medications are covered for youw.

Please check your plan’s prescription drug list and If you hawve questions
your plan docwments to under st and how your @ lan
covers prevent e medicsti ons. You can refer oo
mygnacom for 3 compete and up-to-date drug
listing for your plan. Preventive medications are
Indicated omn the dreg list with a “PM™ symibol after

the dineg name. You can atso use the Prescription

Drug Price Quote tool onmyClgnacem b view and
compare drug prices.

Following iz a list of generic preventive medications,
arranged by type of condition.

Please nobe: this lIst Is subject to change and may

mat Inciude all preventive medications that your plan
covers, Please refer to your plan's prescription drug st
for a cxmplate and up-to-date drug listing.

Pleasa call the toll-free number on the back of youwr
Cigna ID card. ‘Wa're hera to halp.

o
Together, all the way.' ;__#_l Ci gna.

Offiered by Gigna Health and Life Irsurance Company, Connecticut General Life Insurance Company, or their affiliates.
EFA0E m ben Prevents TH1S 402006 Ggna



Preventive Generics Drug List

Asthma related
albauterol sulfate

Albuterol swuitate (nebullzer solution]

albuierol sulfate/pratropium
niebulizar solution

budesonids

caifeine dirale

cromadyn sedum inhalation soluticn

dyphyline

hiorothiazida

Imiodpine hesyiate
:mimmn EH:I.IF.:'I

micdipine,vatsarta
:rlmm'tapu'lwtz
atanoiol
I:-Hum-m: :g.ﬂttr
betamoiol

clonidine HOlchiorthalidone
dittiazemn

dittlazern HCI

doxazosin mesylate
enatapril males

enatapril maleatahctz

relodipine

tosinoprl sodium

tosinoprl sodivmyhctz

furosemida
uanfacine HCl

ralazine HOl

Fydrochicrothiazide

Irldq]ﬂ'r’ltl!

Irbesartan

Irbesartanfhctz

nietvokol HCI
redipne
:Ilmldqzﬂrre
plmdupnndum | erbumins

prazosin HOl
propanoiol HOl
propranoéol,hctz

Quinaprl
quinapril HOYhckz
ramipeil

ne
mHCI
spironolactons
5

telmisartan
teimisartan/amicdipine
telmisartanvhctz
terarosin HOI

timolod maleata
torsemide

trandolapril
trandotaprilvarapamil
triamterensashitz
valsartan
vaksartan/hctr
Viecamyl - mecamylaming HCl
verapamil

Blood Thinner related

aspirin/dipyridamaole ER
cliastazol

clopldogral bisulfate
dipyridamaie
ticlopidine HC

warfarin

Cholesterol related

amiodipiney/atorvastatin
atorvastatin calcium
cholastyramine/aspartame
choastyramine/'sucrosa
colestipol HEl

renofbrate

fencifbrate. micronized
fanofbric acld

fiuvastatin HCI
gemmbroz

lowastakin

nilacin

omega-3 ackd ethyl esters
prawastatin HCI
simvastatin



Diabetes related Osteoporosis related

dlendronate sodium

Diabeatic supplies (Le., lancats, alendronate sodium/vitamin D3
syringas, wine tests, atidronate disodium

Fortical (calkcitonin-=almaon}

lbandranate sodium

ralosifens

risedronate sodium 150 mg only
gipizide/metformin HO Prenatal Vitamins I
giyburide All genens prescripbion strangth
ghyburide micronized prenatal vitamins are
giyburide/mettormin oonsigdenad preven tve

ploglitazona/glimiperide
rapaglinide:
tolazamida

tolbutamide

*May not be inciuded as
a preventive banafit on
WoLr ol
Cheack your plan mate nsis
or call the tol-fraa
number an the back of
your Cigna iD cand for
mare information.



Incentive Rewards for 2016 - 2017

Category Description Dollars

Complete the health assessment located at mycigna.com. (Cignareports your

Health Assessment .
completion)

$140

Complete your annual preventive physical exam with your healthcare provider. (Cigna
will award you dollars once your claim has been processed) Obtain your Blood Pressure, $250
Glucose, total Cholesterol, HDL Cholesterol, BMI

Annual Preventive
Physical Exam or Well Woman Exam

Lifestyle Management Programs* Work with a Cigna coach and complete the tobacco cessation, stress or weight loss $100
(telephonic) program. (call 855-246-1873to enroll in a program)
Health Coaching calls Work with a Cigna health coach to make progress toward a goal. $100

Complete any of the online coaching programs that are available through mycigna.com.
They include: Improve your Nutrition

Exercise for Better Health

Maintain a Positive Mood

Work Towards a Healthier Weight

Manage your Stress

Online Coaching Program Quit Tobacco — Six Month Program $50 each with a maximum of 2 per year
Control your Asthma

Manage your Heart Disease/Coronary Artery Disease (CAD)
Manage your Chronic Obstructive Pulmonary Disease (COPD)
Manage your Diabetes

Managing Heart Failure

The completion of all the above programs will be verified through Cigna and your points will be reflected on the mycigna.com website. You will not have to obtain any forms or
provide proof of completion. The items below are self-reported

Self-report that you have received a mammogram, colon cancer, cervical cancer, PSA, lung

Cancer screenings . .
cancer or skin cancer screening

$100

Self-report thatyou have been physically active 30 minutes, five times a week, or 150
Monthly Physical Activity minutes per week, or 600 minutes per month. You can only report your activity for the $30 per month; $360 max per year
month on a monthly basis.

The Maximum Wellness Dollars an Employee is Eligible to Earn =

Speak with a Maternity nurse in the 1st Trimester and after your Baby is born, and earn
Healthy Pregnancy Healthy Babies $150. Speak with a Maternity Nurse starting in the 2nd or 3rd Timester and after the Baby $150 or $75
is born, and earn $75.




CIGNA ID CARDS
<

e Cigna will only be issuing new ID cards to all newly added
members.



CIGNA Group Dental
S

Annual Deductible
Individual/Family $50/$100
Annual Maximum $1,000
Preventive
Includes Cleaning, Exam, Flouride Treatment, Covered 80% NOT Subject to Deductible
Space Maintainers, X-Rays, Sealants
Basic
Includes Fillings, Simple Extractions,
Oral Surgery, Denture Repair, Endodontics, Covered 80% After Deductible
Periodontics — Surgical & Non Surgical, Repairs to
Bridges, Crowns & Inlays
Major
Includes Crowns, Dentures, Bridges, Inlays/Onlays, Covered 50% After Deductible
Prosthesis Over Implant
Orthodontics Covered 50% NOT Subject to Deductible
Children Only $500 Lifetime Maximum

Cigna will reimburse according to usual & customary allowances (90" percentile).



CIGNA Voluntary Vision- vsp network
-

Frequency

Exam: 12 months
Lenses/Contact Lenses: 12 months
Frames: 24 months

Examination Copay

$10

Materials Copay

$20

In Network: Eyeglass Lenses Allowance

Covered 100% After Copay

In Network: Contact Lenses Allowance

Elective: $110 retail allowance
Therapeutic: Covered in Full after Materials Copay

In Network: Frame Retail Allowance

Up to $120 retail allowance

Out of Network

Exam: $45 allowance
Single Vision Lenses: $32 allowance
Bifocal Lenses: $55 allowance
Trifocal Lenses: $65 allowance
Lenticular Lenses: $80 allowance
Elective Contact Lenses: $98 allowance
Therapeutic Contact Lenses: $210 allowance
Frame: $66 allowance




BeneFlex Management
S

Flexible Spending

Cafeteria Plans



It’'s Your Choice!
«_ /'

» Pick only the benefits you want

» Pay with tax free dollars

> Benefits are free from federal, state, and FICA tax

» May result in lower Social Security contribution



Flexible Spending Account
-

» Dollars set aside for anticipated out-of-pocket
expenses up to a $2,550 maximum

*Deductibles *Prescriptions
*Co-payments *Eyeglasses
*Orthodontia



Dependent Care Reimbursement
c- |

» Dependent Care expenses » Same type of expenses for
necessary to allow you (and which you can receive a tax
your spouse, if married) to credit.
work.

» Reduces the tax credit
» Maximum deduction per dollar for dollar.
year of $5,000 ($2,500 if
married filing separately)



BENEFLEX

TowMNEBAMNK COMPAMNY

Flex Debit Card

Using your card:

Use your card only for services received within your Plan Year. Be careful not to pay for balances due for services prior to
the current Plan Year.

Be careful not to pre-pay for future services not vet received, such as care plans.

Use our website, www mvflexonline com to track vour account balance. When approaching the full use of vour Annual
Election, your card will not work if swiped for more than the available balance (as with any debit card.)

Documenting an Expense:

When it is necessary to provide a receipt for an expense, vou will be prompted by email once 3 month around the &b of the
manth. Simply follow the instructions in the email you receive to create a form o accompany your documentation. You
can fax or email vour documentation to BeneFlex.

A debit card receipt is provided upon use of the card; however, this is not the documentation needed to substantiate an
expense. Obtain a statement of services before leaving a medical office or wait for the EOB (Explanation of Benefits) from
your insurance carrier. Some prescriptions may require documentation and the pharmacy receipt is the best type of
documentation.

Dental and vision expenses will almost alwavs require documentation of the services. If you have dental insurance, you will

need to provide the Explanation of Benefits mailed to your home after the insurance company processes your claim.

It is often possible to use the card for Dependent Care expenses when the dependent care provider has a credit card
machine coded as providing child care services. The cards are very sensitive to the actual available balance based on
contributions to date when used.

The cards cannot be used to purchase gver-the-counter products unless the product is processed in the pharmacy as a
prescription.



Online Services
«. 007

» Account balances, claim information and the
ability to create a claim form are available by

logging onto WwWw.myflexonline.com

» Forward receipts and documentation to
BeneFlex along with the Claim Form created
online for claim reimbursement or debit card
substantiation



http://www.myflexonline.com/

The Reimbursement Process

» IRS requires you submit an independent third
party statement, such as copy of an itemized bill,
a pharmacy recelipt, or an explanation of benefits
from your insurance carrier, to BeneFlex

Management

» Statements must include
e Date of service

 Type of service
e For whom provided
e By whom provided



Important Rules

>

>

Flexible Spending accounts and Dependent Care
Reimbursement accounts are separate.

Dollars set aside for medical and dental expenses cannot be
used for dependent care and vice versa.

Rollover up to $500.
Expenses must be incurred within the plan year.

You will have an additional 90 days following the close of the
Plan Year or the termination of your participation to submit for
reimbursement for that year.

“Incurred” means when the service was performed, not when
paid.

Election changes are allowed only during each Open
Enroliment or if you have a qualifying event.




Status Changes
-

» Changes should be made within 30 days of the
event

» Changes must be consistent and appropriate as
a result of the status change



MAKING THE MOST
OF YOUR CIGNA
HEALTH PLAN

What you need to know
and where to find out more.

Together, all the way.




CONNECTING WITH CIGNA

We're here for you, 24/7/365

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna



Caring personal service

24-Hour Health Information Line

Talk to a real person 24/7/365

Call the phone number on the back of your ID card
Or dial 800.CIGNA24 (800.244.6224)

English- and Spanish-speaking representatives
Interpreter services available in 150+ languages

Call 800.244.6224 day or night
Speak directly with an experienced nurse

Get information about fevers, colds, coughs
and other ilinesses

Learn about options to help you decide
where to go for care

Cigna.

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna 24



Download the myCigna Mobile App* to:

Access your Cigna account on the go

Find doctors and medical services

Manage and track claims

View ID card information for the whole family
Review deductibles, account balances and claims

Want to know more?
Visit myCigna.com or
call 800.Cigna24 anytime.

Cigna.



(&

O

Lifestyle Management
Programs

» Help dealing with tobacco,
weight, stress and other
life challenges

Want to know more?
Visit myCigna.com or
call 800.Cigna24 anytime.

Health & Wellness
Resources

 Healthy Rewards® discounts on
fithess classes, weight programs,
vision care and wellness products*

* Online tools provide practical
information to help you learn to live
healthier

* Online coaching helps you set
health goals and work to achieve
them at your own pace

» Personalized health coaching from
dedicated nurses, coaches,
dieticians and counselors

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna

_@

Chronic Disease
Support

Access to specialists
who understand
asthma, heart disease,
diabetes and many
other chronic
conditions

Cigna.

26



M 2 HiElizabeth | Profile | Contact | Log C
AC Clg na

INCENTIVE AWARDS APPS & ACTIVITIES HEALTH ENCYCLOPEDIA HEALTH DASHBOARD PROGRAMS & RESOURCES +

MY WELLNESS SCORE MY INCENTIVES HEALTH SNAPSHOT
Hi Elizabeth ! Here's your latest health You haven't completed any incentives yet - it's not You'll see your biometric numbers below when you
assessment score. too late to startl get a health screening through a participating lab.

Payrﬂ“ Depus“ l
50 | 3 i
50 STEG Needs Improvement Healthy
® Body Mass Index

W Total Cholesterol

A Blood Pressure

Click here to take your health
assessment

TAKE MY HEALTH ASSESSMENT

VIEW ALL INCENTIVES VIEW MY HEALTH DASHBOARD

NEED TO TALK TO A You can speak with a specialist trained as a nurse for immediate solutions and advice on
NURSE? medical issues. 24 hours a day, 7 days a week at 888-992-4462 (& Eggg:gg =
Qr, browse hundreds of the latest health Podcasts.

-" AVAR N . —l_

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna



Cigna’s Online Personal Health Assessment

* Our new health assessment is more than a list of questions. It's a quick, easy
way to learn more about living a happier, healthier life. And it even works like a

game. * Take your health assessment
= for a healthier you
. . w e anal ® ' r:nefIa'r;aai;‘l?:.-s:::::r::sn?.:!::?ﬁ?:: Ig?::: ‘I::Ln":atcl.‘. owming your heafh and
» Choose your game piece to begin. " & \? '

* Answer guestions and complete each step of your assessment journey

* You will also get recommended next steps to help you get started on a path to
better health. And based on your responses, you may also receive a web
invitation to join one of our Online Health Coaching Programs for the support

yOU need tO get healthy and Stay healthy . How many servings of food do you eat that are high in fiber,

such as whole grain bread or cereal, fresh fruit or vegetables:

-‘]T: Cigna Choose your answer below.
@Why we ask?
Welcome back, GUEST!
) o®
oR PERSOMAL INFORMATION =2
.05 T Thiesis a6 [l ANSwes fre yous 1ag] comphals 5- 6 RARELY OR NEVER SERVINGS A DAY

SERVINGS A DAY

Tiotal Cholesbesol
HOL Chalesterc
=
p

Blood Prassure
3-4 5-6

ol SERVINGS A DAY  SERVINGS A DAY

Hizght

TYPEIT IN NEXT
RETAKE MY ASSESSMENT

| C i
Access the health I g n a @
SISEEEMENt

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna 28

See up toyour last 5 scores and
reports [only shows the new Cigna
Health Assessment)




rewards for reaching
health and wellness goals

 Activities eligible for
rewards may include:

— Doing a health

assessment
— Getting an annual =N
physical and screenings <IN

— Completing coaching or other
online programs

» Go to myCigna.com for details of your
Incentive program

Want to know more?
Visit myCigna.com or
call 800.Cigna24 anytime.

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna




MANAGING YOUR MEDICATIONS

Pharmacy Benefits

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna



%, A\

Ask a Cigna
CoachRX specialist
Personalized support
and helpful information
from a team of licensed
pharmacist medication
coaches

Want to know more?
Visit myCigna.com or
call 800.Cigna24 anytime.

Get help with Use Cigna Home
specialty medications Delivery PharmacysM
TheraCare® experts Get a 90-day supply of
can help you with your routine

injectable medications medications delivered
and help you manage to your home

your medications and

condition

Cigna.

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna 31



SMILE! YOU HAVE COVERAGE.

Dental Benefits

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna



Maximizing your dental benefits

Find the right dentist
— Save more by using dentists and dental specialists in the Cigna network

See if you're at risk

— Take an interactive dental quiz on myCigna to measure your risk for cavities,
gum disease or oral cancer*

Healthy Rewards® dental discounts**
— Save 5% when you order non-prescription dental products at drugstore.com

Online cost tools

— Estimate approximate costs prior to actual treatment, based on plan
information and individual dentist’s contracted fees

Want to know more?
Visit myCigna.com or
call 800.Cigna24 anytime.

* These tools are for informational purposes only and should not be used for self-diagnosis. Always see your dentist for appropriate care recommendations and treatment.

**Healthy Rewards is a discount program. If your plan includes coverage for any of these services, this program is in addition to, not instead of your plan benefits. Healthy Rewards *

programs are separate from your medical benefits. A discount program is NOT insurance, and the member must pay the entire discounted charge. Some Healthy Rewards C I g n a -
programs are not available in all states and programs may be discontinued at any time.

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. © 2015 Cigna 33



THANK YOU FOR YOUR TIME!

Confidential, unpublished property of Cigna. Do not duplicate or distribute. Use and distribution limited solely to authorized personnel. €
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